
INVITES YOUR 
INTEREST IN 

THE POSITION OF

Public Works 
Director 

THE COMPENSATION
The monthly salary for the Public Works Director is 
$9,767 - $13,089, dependent on the qualifications and 
experience. In addition, the City of Lincoln offers an out-
standing benefits package, including:

Retirement – CalPERS 2% @ 60 classic members; 2% @ 
62 for new members. Employee contributions are 10% for 
classic members and 9.75% for new members for FY 20/21. 
The City participates in Social Security.

Health Insurance – The City offers health plans through PEMHCA 
and contribute 80% of the Region 1 Kaiser rate. Cash in-lieu program 
for waiving medical coverage. The City pays the full premium for 
dental coverage for the employee plus dependents and the full premium 
for vision coverage for the employee. Voluntary pre-tax Section 125 
Flexible Spending Accounts are available for employee participation.

Deferred Compensation – 457 account plans are available for voluntary 
employee contributions.

Retiree Health Plan – The City offers full retiree medical. Vesting 
schedule is per government code 22893. Contributions are per the State 
Annuitant Contribution 100/90 formula.

Holidays – 10 city-paid holidays and 2 floating annually. Cash out 
program available for unused floating holiday hours.

Management Leave – Credited 10 days of management leave annually, 
prorated when hired after January 1.

Sick Leave – Accrue 12 days of sick leave annually. Sick leave cash 
out program available after 12 years of service.

Vacation – Accrue 19 days of vacation leave annually, increasing up 
to 26 days depending on years of service. Annual vacation leave 
cash out program available with requirements.

Additional Benefits – The City 
offers city-paid life insurance, 
alternative flex schedules, 
an employee assistance 
program, and tuition 
reimbursement.

TO APPLY
If you are interested in this out-
standing opportunity, please visit our 
website at:

www.bobmurrayassoc.com

Filing Deadline: 
Open Until Filled

Following the closing date, resumes 
will be screened according to the 
qualifications outlined. The most 
qualified candidates will be invited 
to personal interviews with Bob 
Murray & Associates. Candidates 
will be advised of the status of the 
recruitment following finalists’ selec-
tion. Finalist interviews will be held 
with the City of Lincoln. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be recom-
mended as finalists. References will 
be contacted only following candidate 
approval.

If you have any questions, please do 
not hesitate to contact Ms. Valerie 
Phillips at:

(916) 784-9080



THE COMMUNITY
The City of Lincoln is a historic town 
located in scenic western Placer County. 
The City was incorporated in 1890 and is 
proud of its historic roots. With a population 
over 48,000, Lincoln maintains a small-town feel 
making it a charming place to live and work. Lincoln boasts its 
high-quality of life amenities including trails, parks, local golf courses, 
affordable housing options for singles, families and retirees, highly 
rated K-12 schools, and a reviving, local historic downtown. The 
City is located near recreational lakes, State and private higher education 
institutions, and is the gateway to California’s emerging local food, 
wine and ale region. Discover the charm in Downtown Lincoln as you 
explore the wonderful places to eat, shop and experience everything 
this City has to offer.

The City is located 25 miles northeast of Sacramento and was named 
a 2006 winner of the coveted All-America Cities Award given by the 
National Civic League (NCL) – the nation’s longest running and most 
prestigious civic recognition program. Over the past few years, the City 
has approved three major Specific Plans for annexation areas within the 
City Sphere of Influence, which totals over 17,000 residential dwelling 
units and over 4-million square feet of commercial development. Right 
now, the City is poised to again become one of the fastest growing Cities – as 
we have active development projects underway preparing backbone 
infrastructure for large scale residential and commercial development.

THE ORGANIZATION
The City of Lincoln is a general law city governed by the City Council/
City Manager form of government. A five-member City Council is 
elected at large to four-year terms to 
oversee the City operations 
and to guide the future 
development of the City. 
The City has a total 
annual budget across 
all funds of $85 million 
and a full-time staff 
of 165. Lincoln is a 

full-service city and is divided into 
the departments and offices of  
the City Attorney, City Manager, 
Community Development, Plan-
ning, Engineering, Finance, Fire, 
Human Resources, Information 
Technology Services, Police, and 
Public Works.

THE 
DEPARTMENT
The Lincoln Public Works Depart-
ment provides and maintains public 
services for the City which improve 
the quality of life and ensure the 
health and safety of our residents. 
The Public Works Department is 
responsible for the environmental 
quality of water and wastewater, 
public utilities such as solid waste, 
transportation services, public fa-
cilities such as maintenance of City 
Hall, other public buildings and parks, 
streets, fleet, and administrative 
support services. The Department 
has an operating budget of $36.5 
million and a full-time staff of 59. 
The annual capital improvement 
budget averages $20 million annually, 
not including larger grant and bond 
finance projects, that is overseen 
primarily by the Engineering Division.

THE POSITION
The Public Works Director is respon-
sible for the budgeting, operation 
and maintenance of airport, grounds 
and facilities, streets, water distri-
bution, water quality, solid waste 

collection, sanitary sewer 
collection and treatment, 
and fleet maintenance; 
preparation of urban 
water management plan, 
sanitary sewer manage-
ment plan, utility rate 
studies for water, sewer 
and solid waste, tracking the 
expenditures and accounting 
for maintenance community 
facilities districts, benefit assessment 
district, and landscape lighting assessment district. This position is the 
senior technical advisory committee representative for the City on the 
Western Placer Waste Management Authority and is the alternate repre-
sentative for the City on the Regional Water Authority Board of Directors.

Have Vision and Champion Innovation 
Have an understanding of and a vision for the challenges of delivering 
municipal public works services; have a strategic, forward-thinking and 
innovative approach. 

Know the Industry, Our Businesses and Our Customers 
Be an expert in the technical/functional area; demonstrate 
cross-functional knowledge; access other expert resources; 
anticipate needs and consistently exceed them. 

Build and Collaborate 
Be an exceptional communicator and relationship 
builder; be highly accessible, responsive and a collab-
orator; embrace inclusion and foster respect for all.

THE IDEAL CANDIDATE
The City is seeking a collaborative Public Works Director 
with strong leadership skills and proven management capabilities 
to effectively oversee and guide the Public Works Department 
towards established goals. The ideal candidate will be a good 
communicator with exceptional relationship building skills 
who promotes open communication, inclusiveness, and 
teamwork within the partment and the City, as well as with 
community stakeholders, by creating a positive envi-
ronment of trust and mutual respect. The selected 

candidate will be an honest, pro-
fessional, and ethical leader that is 
willing to make decisions for the 
greater good of the Department 
and the community. He or she 
will be a strategic thinker and 
skilled public works generalist 
who can comfortably and effec-
tively represent the City and  
address public works issues the 
Department faces. The City is 
looking for a hands-on leader with 
an inclusive style who takes a  
collaborative, team approach to 
finding innovative ways to work and 
deliver cost-effective services; an 
approachable leader who inspires 
trust in others and will coach,  
develop, and mentor staff, will be 
ideal.

At a minimum, Candi-
dates should possess 

the equivalent of: 
Seven years of 
broad and extensive 
experience in public 
service or related 

service delivery oper-
ations at the municipal 

or county level; at least 
five years in a responsible 

management capacity; a Bachelor’s 
degree in public administration, 
engineering, parks and community 
services, facility management or a 
related field (a Master’s degree is 
desirable); possession of, or ability 
to obtain, a valid class C California 
driver’s license.

The City is  
located near recreational 

lakes, State and private higher 
education institutions, and  

is the gateway to California’s 
emerging local food, wine 

and ale region.

The selected  
candidate will be an  

honest, professional, and 
ethical leader that is willing to 
make decisions for the greater 

good of the Department  
and the community. 


